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19  could  change  your  life.  It's  titled,  "In  Montana,  Action  Guarantees 
Equity"  (I.M.  A.G.E.)  and  is  designed  to  assist  Montanans  in  defining 
ways  to  accommodate  the  increasing  diversity  in  our  work  and 
social  roles. 

I  got  a  telephone  call  from  a  woman  who  said  she  watched 
me  on  television  promoting  the  I.M.A.G.E.  Conference.  She  said 
"when  we  vote  against  school  levies  you're  the  one  we  want  to  cut 
out  but  you  cut  teachers  instead  just  to  spite  us."  Then  she  said, 
"thank  you"  and  hung  up. 

I  don't  know  why  she  said  "thank  you"  but  I  do  know  that 
by  hanging  up  so  I  could  not  respond  she  meant  that  her  mind  is 
made  up  and  she  feared  1  might  say  something  so  powerful  she'd  be 
confused  by  a  new  vision.  I  wish  1  did  know  such  powerful  words. 
^If  she  had  entered  dialogue  with  me,  this  is  what  1  would  have  said. 

As  a  people  and  as  an  economy,  we  are  at  a  choice  point  in 
our  human  history.  We  are  experiencing  rapid  change.  The 
changes  in  technology  and  international  relations  demand  skills  and 
abilities  in  our  work  places  never  required  before.  These  forces  do 
not  recognize  gender  role  stereotypes.  There  are  many  roads 
branching  from  this  choice  point.  One  road  appears  easiest,  just 
going  on  as  we  have;  but  the  world  economy  won't  permit  that.  We 
already  know  that  only  twenty  percent  of  the  NEW  jobs  in  the  year 
2010  will  be  filled  by  traditional  workers — by  European- American 
males.  If  we  take  this  road,  collisions  between  workers  are  inevi- 
table and  will  escalate. 

Other  roads  wind  out  of  sight.  We  fear  them  because 
experience  tells  us  they  will  contain  pitfalls,  and  we  can  only  guess 
what  those  might  be.  If  the  world  was  once  neaUy  arranged  so  that 
jobs  could  be  assigned  on  the  basis  of  gender,  now  we  must  realize 
that  such  assignments  are  as  useful  to  our  economy  as  a  whip  socket 
on  the  dashboard  would  be  to  an  automobile  driver. 

There  are  many  things  to  argue  about  in  that  paragraph. 
Some  drove  their  buggies  without  using  a  whip  so  whip  sockets 
were  always  superfluous;  in  all  times  there  have  been  those  who 
ignored  gender  role  job  assignments  in  order  to  do  what  needed  to 
be  done;  the  world  was  neatly  arranged  only  in  nostalgic  memory 
^ot  in  reahty;  and  so  on.  The  unarguable  point  is  that  we  are 
experiencing  rapid  change.  The  changes  are  occurring  whether  we 
want  them  or  like  them.  The  question  is  how  we  will  deal  with  these 
changes. 


LIBRARY 
AVE. 

^SPWSWH-^efSSWKrful  words  at  the 
conference.  The  purpose  of  the  I.M.A.G.E.  gender  equity  confer- 
ence is  to  ask  the  question,  "How  can  we  deal  with  changes  in  gender 
role  expectations?"  in  as  many  ways  as  the  time  p)ermits.  "Equity" 
is  a  topic  as  "the  universe"  is  a  topic,  many  faceted  and  complex. 
Many  times  we  don't  even  know  that  a  choice  being  made  is  biased 
by  gender  stereotype  considerations.  There  will  be  28  different 
workshop  topics  at  I.M.A.G.E.  presented  by  national  speakers  and 
Montanans.  Their  perspectives  will  be  aired  for  participants  to 
consider,  discuss,  embrace,  refuse,  alter,  and  adapt.  Once  we  have 
an  insight  into  how  to  avoid  pitfalls,  we  can  never  deny  the  insight; 
we  can '  t  return  to  "not  seeing."  What  action  we  take  to  accommodate 
the  insight  is  up  to  each  participant. 

Times  set  aside  under  the  heading  "Affinity  Groups" 
during  the  conference  are  to  find  someone  who  thinks  about  a  facet 
of  equity  as  you  do,  to  be  your  ally  in  sorting  out  the  ways  the 
inevitable  changes  affect  us. 

There  will  be  role  models  in  the  celebration  of  the  winners 
of  the  Visible  Difference  awards,  people  who  have  taken  action  to 
break  down  a  barrier  to  gender  equity.  The  Tuesday  pre-banquet 
reception  will  recognize  the  actions  these  eight  Montana  women 
and  men  took  to  promote  gender  equity.  The  diversity  of  the  areas 
they  acted  in  may  surprise  you.  They  will  be  available  to  describe 
their  actions  and  the  results  they've  experienced  since.  Participants 
who  visit  with  them  could  consider  whether  they  will  take  similar 
action,  or  do  something  new  to  accommodate  the  gender  equity 
insights  the  conference  provides. 

Positive  changes  result  in  growth  and  maturity.  The 
I.M.A.G.E.  Conference  is  our  opportunity  to  direct  this  change  in 
the  ways  that  are  most  comfortable  for  us.  See  you  there! 


"Change  is  the  law  of  life.  And  those 
who  look  only  to  the  past  or  present 
are  certain  to  miss  the  future." 
John  Fitzgerald  Kennedy 


WOMEN  MAKE  THE  DIFFERENCE 

A  study  of  women  over  a  five-year  period  at  Princeton 
University  Graduate  School  found  that  graduate  school  is  more 
difficult  for  women  in  departments  with  few  (or  no)  women 
professors.  The  study,  conducted  by  David  Redman,  associate 
dean  of  academic  affairs,  found  that  the  number  of  women 
students  in  a  department  also  affected  the  number  of  women 
completing  their  degrees. 

Women  in  the  study  who  were  in  departments  with  few 
women  professors  and  students  completed  their  doctoral  degrees 
at  a  rate  of  6  to  15  percent  lower  than  that  of  men. 

In  departments  with  roughly  the  same  number  of  male 
and  female  students  and  more  female  professors,  the  percentage 
of  women  who  receive  their  degrees  is  equal  to  or  higher  than  that 
of  men. 

For  additional  information  about  the  study,  contact  David 
Redman,  Associate  Dean  of  Academic  Affairs,  Princeton  Uni- 
versity, 201  Nassau  Hall,  Princeton,  NJ  08544. 


UPDATE  ON  MATH 

Many  cultural  customs  discourage  women  from  pursu- 
ing degrees  and  careers  in  mathematics,  according  to  a  new  book 
from  the  Mathematical  Association  of  America. 

The  book  lists  55  "cultural  reasons"  that  may  help 
account  for  the  underrepresentation  of  women  in  the  field  of 
mathemafics. 

One  is  the  widespread  misconception  that  mathematical 
ability  results  from  genes,  rather  than  from  good  teaching  and 
hard  work.  Others  include  the  common  impression  that  math- 
ematics is  not  "feminine." 

The  book.  Winning  Women  Into  Mathematics,  was 
written  by  members  of  the  mathematical  association's  Commit- 
tee on  the  Participation  of  Women  and  edited  by  Patricia  Clark 
Kenschaft,  a  mathemafics  professor  at  Montclair  State  College. 

The  78-page  book  explains  how  customs  can  be  changed 
to  encourage  women  to  participate  more  in  mathematics,  and 
what  institutions  can  do  to  recruit  and  retain  women  in  the  field. 
It  also  ouUines  a  history  of  participafion  by  women  in  mathemat- 
ics, and  describes  50  prominent  women  in  the  field. 

Winning  Women  Into  Mathematics  is  available  for  $9 
for  M.A.A.  members  and  $11  for  non-members  from  the  Math- 
ematical Association  of  America,  1529  18th  Street  NW,  Wash- 
ington 20036;  202/387-5200. 


RESPECT: 
ANOTHER  NAME  FOR  EQUITY 

Unlike  many  booklets  dealing  with  the  topic  of  sexual 
harassment  in  academic  setnngs,  the  University  of 
Wisconsin-Superior  has  written  one  that  includes  material  on 
behaviors  between  students. 

Respect;  The  Key  to  Stopping  Gender  Harass- 
ment. Sexual  Haras.sment  and  Sexual  Assault  includes 
prohibited  behaviors  of  attacking,  physically  abusing,  threat- 
ening to  physically  injure,  physically  intimidating,  making 
comments  which  demean  another  student's  sex  (such  as  name 
calling  and  "jokes"),  placing  written  or  visual  material  de- 
meaning the  sex  of  a  student  in  that  student's  work,  study  or 
living  areas,  or  behaving  in  any  way  that  makes  the  educational 
en  vironment  hostile  for  another  student  because  of  that  student's 
sex. 

The  18-page  booklet  meets  the  requirements  of  a 
recent  Wisconsin  state  statute  requiring  state  university  and 
colleges  to  provide  students  with  materials  concerning  sexual 
assault  and  harassment.  It  also  contains  information  about 
complaint  procedures  and  relevant  official  policies.  The  book- 
let would  be  of  use  to  those  planning  to  disseminate  similar 
information. 

You  may  request  a  copy  from  Rhea  S.  Das,  Equal 
Opportunity  Coordinator,  Affirmative  Action  Office, 
UW-Superior,  Superior,  WI  54880-2898. 

NEW  RESOURCE  in  the  Gender  Equity  library:  A  new 

25-minute  video  made  specifically  for  post-secondary  level 
staff  and  students,  titled  Coarse  Work:  Confronting  Sexual 
Harassment  may  be  borrowed.  Deals  with  teacher-student 
situations;  includes  a  guide  for  discussion  leaders.  Good  for 
in-service  training,  classes  and  counseling.  To  schedule  use, 
call  Jeannie  Armstrong  at  444-6570. 


TITLE  IX  UPDATE 

The  Civil  Right  Restoration  Act  of  1987  applies 
retroactively. 

A  federal  appeals  court  has  ruled  that  the  U.S.  Su- 
preme Court's  1984  decision  in  Grove  Citv  College  v.  Bell  was 
superseded  by  Congress  when  it  passed  the  1987  Civil  Rights 
Restoration  Act.  The  Grove  Citv  case  limited  the  scope  of 
federal  antidiscrimination  laws  to  cover  only  the  specific  unit 
of  an  institution  that  received  federal  dollars  and  not  the  entire 
institution.  By  passing  the  Civili  Rights  Restoration  Act  of 
1987,  Congress  reiterated  that  Title  IX  —  which  prohibits  sex 
discrimination  in  educational  insfitutions  —  and  other 
antidiscrimination  laws  apply  to  the  entire  institution. 

The  mling  of  the  1 1th  U.S.  Circuit  Court  of  Appeals 
in  July  1990.  Lussier  v.  Dueeer  (No.  89-3354).  allows  the  Civil 
Rights  Restoration  Act  to  apply  retroactively  to  the  date  of  the 
Grove  Citv  decision,  permitting  suits  to  be  Uied  under  the 
broader  interpretation  of  federal  antibias  laws. 


Notes  from 

Gender  Equity  Program,.. 

NANCY  KEENAN,  SUPERINTENDENT 


"THE  MORE  THINGS  CHANGE... 

the  more  they  stay  the  same!"  You  don't  hear  this  cliche  too  often, 
because  things  are  changing  so  rapidly  we  can  hardly  recognize 
familiar  patterns.  Unfortunately  this  is  not  always  the  case  in 
educational  equity.  You  remember  the  very  famous  study  done  by 
Baumgartner  in  1982  -  almost  ten  years  ago  -  on  sex  role  stereotyping 
in  school  children.  The  students  were  asked  to  respond  in  words  and 
drawings  how  they  would  feel  "if  tomorrow  you  woke  up  as  the 
opposite  sex."  The  study  was  a  powerful  reminder  of  the  insidious 
messages  about  how  girls  and  boys  are  to  be:  boys  who  would  find 
themselves  waking  up  as  girls  typically  replied  that  they  "would 
die",  or  they  would  "hate  it."  Girls  typically  responded  that  they 
"would  have  an  easier  time  in  life,"  or  "maybe  my  Daddy  would 
love  me  then."  This  study,  nicknamed  the  "Maybe  my  Daddy 
would  love  me"  study,  has  been  replicated  across  the  nation  with 
strikingly  similar  results. 

Last  month,  nearly  ten  years  later,  some  seventh  and  eighth  grade 

(students  in  Montana  helped  me  try  this  exercise  again.  We  were 
exploring  sex  role  stereotyping  in  the  media  and  began  with  this 
simple,  but  revealing  exercise.  I  fully  anticipated  that  some  of  their 
responses  would  reveal  latent  stereotypes,  but  I  was  not  prepared 
for  how  wide  spread  these  stereotypes  were  still  evident.  For 


example,  boys  who  would  find  themselves  to  be  girls  said:  "I  think 
it  would  stink,  and  I  would  be  very  mad,"  "It  would  be  confusing, 
queer,  hard  to  be  a  girl,"  "Life  would  be  different  because  I  would 
be  home  cooking  instead  of  working  hard."  Girls  responded:  "I'd 
have  different  responsibilities  -  like  I  would  be  expected  to  be  good 
at  sports,"  "It  would  be  nice  because  boys  don't  have  to  do  certain 
things,"  "I  wouldn't  have  to  worry  about  what  my  hair  looked  like 
or  my  makeup  - 1  wouldn't  have  to  fight  to  get  on  a  football  team!" 

There  were  also  these  statements:  "I  would  hate  to  be  the  opposite 
sex...  I  like  my  life  as  it  is  -  males  are  bully-like,"  "I  want  to  be  what 
I  am  today  and  what  I  can  be  tomorrow."  These  students  are  aware 
of  the  movement  to  build  more  equal  chances  for  them  to  be 
anything  they  can  and  want  to  be.  Yet  when  asked  a  visceral 
question  about  how  they  would  feel  as  the  opposite  sex,  they 
responded  with  strong  words  and  even  stronger  drawings.  Our 
work  to  "seek  and  destroy"  stereotypes  of  gender,  race,  class  or 
physical  or  mental  condition  is  not  yet  done.  We  must  take  hope  and 
increased  motivation  from  the  results  of  exercises  like  this  one,  and 
I  encourage  you  to  replicate  it  in  your  own  settings.  Someday  we 
will  be  unable  to  say  of  gender  roles,  "The  more  things  change,  the 
more  they  stay  the  same." 


IF  TOMORROW  I  WOKE  UP  AS  THE  OPPOSITE  SEX. 

1)  Sketch  or  draw  your  new  self. 

2)  Answer  in  a  few  words:  How  would  I  feel? 

What  would  my  life  be  like? 


rc 


"SHORTCHANGING  GIRLS,  SHORTCHANGING  AMERICA" 


Findings  from  a  maior  research  initiative  by  the  American  Asso- 
ciation of  University  Women  (AAUW)  were  released  recently. 
And  the  news  is  not  good  for  girls.  The  national  survey  studied  the 
interaction  of  self-esteem,  education,  and  career  aspirations  in 

•adolescent  girls  and  boys  in  today's  society.  Sampling  3,000 
children  between  grades  four  and  ten  in  twelve  locations,  the  study 
looked  at  their  career  aspirations  and  expectations,  and  their  per- 
ceptions of  gender  roles  at  work  in  educational  settings. 


The  most  interesting  and  powerful  findings  of  the  survey  center  on 
self-esteem.  Adolescence  is  a  tough  time  for  both  girls  and  boys, 
and  both  experience  a  significant  loss  of  self-esteem  in  a  variety  of 
areas.  However,  the  loss  is  most  dramatic  and  the  most  long-lasting 
for  girls.  The  effects  of  damaged  self-esteem  on  children's  actions, 
abilities  and  aspirations  are  also  studied.  Findings  on  their  feelings 
about  math  and  science  are  particularly  interesting.  The  final 
document  summarizing  the  findings  is  available  from  AAUW,  or 
from  the  Gender  Equity  Office.  Call  444-1952  if  you  are  interested 
in  reading  this  very  important  piece  of  new  research. 


ASPIRING  WOMEN  ADMINISTRATORS 

The  recent  "So  you  want  to  be  a  school  administrator" 
included  the  participation  of  over  30  women  who  are  pursu- 
ing their  careers  in  educational  administration.  This  equity 
issue  is  one  of  the  priorities  of  the  Gender  Equity  Office  at 
OPI,  and  over  20  of  these  women  received  scholarships  to 
attend  the  conference.  At  a  reception  hosted  by  Nancy 
Keenan  afterward,  several  suggestions  were  supported:  1) 
include  in  this  newsletter  a  regular  column  focusing  on  a 
woman  administrator  in  Montana,  2)  develop  a  network  of 
women  interested/involved  in  administration  through  OPI, 
and  3)  develop  a  mentor  program  linking  practicing  and 
aspiring  women  administrators.  It  was  also  suggested  that  the 
booklet,  "Questions  and  Answers  on  Certification  of  Mon- 
tana Teachers,  Administrators,  and  Specialists  -  January 
1991"  be  promoted.  If  you  would  like  a  copy,  contact  the 
Gender  Equity  Office,  444-1952  or  -2410. 

Here  are  some  of  the  responses  I  received  recendy  when  I 
ask^  several  women  and  men  who  are  now  administrators: 
"What  advice  would  you  offer  an  aspiring  woman  admin- 
istrator?" This  is  the  advice  they  relay  to  you... 

-  Act  with  courage,  confidence,  and  with  a  deep 
commitment  to  education...  be  risk-takers  to  break  the 
assembly-line  mentality  in  education  today. 

-  Strive  to  make  education  a  "party"  that  everyone  is 
thrilled  to  attend. 

-  Know  as  much  as  you  can,  realizing  that  you  can't 
know  everything...  above  all,  know  who  you  can  ask.  Get 
input  before  making  a  decision;  use  your  staff  and  other 
administrators.  Sleep  on  it,  if  at  all  possible.  If  decisions  must 
be  immediate,  take  a  deep  breath,  give  it  as  much  thought  as 
you  can,  and  trust  your  reaction. 

-  Go  for  it! 

-  Don't  be  afraid  to  admit  you  are  wrong,  just  don't 
have  to  do  it  too  often! 

-  Be  an  administrator  to  whom  you  would  entrust 
yourown  children,  their  education,  and  yourown  tax  dollars! 


NEW  RESOURCE  ACQUISITIONS 
AT  OPI... 

Several  new  books  now  call  the  Gender  Equity 
Library  "home."  You  remember  you  can  borrow  any 
of  these,  anytime,  without  charge,  by  writing  or 
calling  the  Gender  Equity  Office  (444-1952  or 
-2410).  There's  some  excellent  summer  reading  here: 

Building  Self-Esteem:  Developing  a 
Genuine  Sense  of  Human  Value,  N.E.  Curry  and  C. 
N.  Johnson,  1990. 

Multiplying  Inequalities:  The  Effects  of 
Race,  Social  Class,  and  Tracking  on  Opportunities 
to  Learn  Mathematics  and  Science,  Jeannie  Oakes, 
Rand  Corp.,  1990. 

Physical  Fitness  Games  and  Activities  Kit: 
A  Unique  Year-Round  Resource  for  K-6  PE 
Specialists  and  Classroom  Teachers,  Mary  Kotnour, 
1990. 

Increasing  Options  Through  LifeAVork 
Planning:  Workbook  for  Teachers  and  Counselors 
for  use  with  Ages  13-18,  Wisconsin  Dept.  of  Public 
Instruction,  1990. 

I  Never  Told  Anyone:  Writings  by  Women 
Survivors  of  Child  Sexual  Abuse,  edited  by  Ellen 
Bass,  1983. 

The  Partnership  Way:  New  Tools  for 
Living  and  Learning...,  Riane  Eisler  and  David 
Loye,  1990  (practical  companion  to  The  Chalice  and 
The  Blade). 

"Men:  It's  Time  to  Pull  Together  -  The 
Politics  of  Masculinity",  in  the  Utne  Reader. 
May/June  1991. 


MISCELLANEOUS... 


GESA  Requests  for  Proposals  Packets  -  are 

available  NOW  by  contacting  the  Gender  Equity  Office, 
444-1952  or  -2410.  If  you  are  interested  in  getting  GESA 
(Gender/Ethnic  Expectations  and  Student  AchievemenO 
inservice  in  your  district  during  the  1991-92  school  year 
please  get  a  packet  (includes  general  information  and  instruc- 
tions for  application). 

News  -  The  Board  of  Public  Education  recently 
established  a  task  force  to  consider  the  recommendations  on 
Indian  education,  and  gender  equity  related  to  certification 
and  recertification.  The  task  force's  work  will  begin  in  the 
months  ahead,  and  I  will  keep  you  posted. 


Power  Teaching  is  coming  July  29- August  2 

-  if  you  are  interested  in  being  considered  for  selec- 
tion as  a  participant  for  this  extraordinary  inservice 
opportunity,  contact  the  Gender  Equity  Office 
AS  SOON  AS  POSSIBLE. 
Participation  is  limited.  For  those  of  you  in  Chapter  1 

programs,  this  inservice  can  be  included  in  your 
budget  for  -91-92  if  you  write  it  into  your  Chapter  1 
plan  for  the  coming  year  (for  more  information  about 
Chapter  1  coverage  contact  Jay  McCallum  at 
444-3695). 


SCHOLARSHIPS 

The  Women's  Athletic  Scholarship  Guide  lists  more 
than  ten  thousand  women's  athletic  scholarships,  theamount 
and  number  of  stipends,  the  sports  for  which  they  are 
awarded,  and  eligibility  information. 

The  booklet  is  available  for  $2  (prepaid)  from 
Women's  Sports  Foundation,  342  Madison  Ave.,  Suite  728, 
New  York,  NY  10173. 


HOW  ARE  THINGS  CHANGING? 

Changes  in  the  American  workforce  are  happening,  but 
not  as  quickly  as  Congress  hoped  and  the  national  economy 
requires. 

Women  and  girls  are  still,  and  continue  to  be,  dispropor- 
tionately enrolled  in  education  and  training  that  prepares  them  for 
low  wage  jobs  in  traditionally  "female"  occupations.  Consider 
these  national  statistics: 

*  70%  of  female  vocational  students  are  enrolled  in 
programs  leading  to  low-wage,  traditionally  female  jobs. 

*  77%  of  women  workers  are  employed  in 
female-dominated  occupations. 

*  Women  are  paid  66  cents  for  every  dollar  men  are  paid. 
(In  Montana,  six  of  every  ten  women  workers  are  paid  at  minimum 
wage  rates.) 

*  43%  of  women  workers,  compared  to  27%  of  men,  hold 
^obs  that  pay  sub-poverty  level  wages. 

W  *  Data  on  educational  choices  of  boys  and  girls  indicate 

that  occupational  segregation  by  sex  will  continue  well  into  the 
twenty-first  century. 

*  Just  20  years  from  now  about  half  of  all  potential 
workers  will  be  female.  Put  another  way,  three-fifths  of  all  women 
over  age  16  will  be  at  work  in  the  year  2000. 

—as  reported  in  AAUW  OUTLOOK,  January,  1991 

—  0  — 

There  are  45  million  children  living  in  married  couple 
families  and  16  million  are  under  age  six. 

Of  the  four  million  children  under  age  six  living  in  single 
parent  households,  3.3  million  live  with  single  parent  mothers.  Less 
than  half  of  these  children  have  working  mothers. 

The  number  of  mothers  with  children  under  age  three 
increased  from  39.1%  in  1978  to  52.5%  in  1988.  During  the  same 
period,  wives  with  children  one  year  old  or  younger  increased  their 
labor  force  participation  by  50%. 

There  are  currently  600,000  teenage  mothers  between  the 
ages  of  16  and  19.  As  of  March,  1998,  they  had  an  unemployment 
rate  of  39.4%. 

— according  to  the  U.S.  Labor  Department's  Women's  Bureau. 

—  0  — 

"At  the  current  rate  of  change,  women  will  not  be  inte- 
grated fully  into  the  workforce  in  America  for  another  seventy-five 
onehundredyears,"accordingtothe  American  Woman  1990-91. 
is  report  may  be  purchased  from  the  Women's  Research  and 
Education  Institute  (WREI),  1700  18th  Street  NW,  Suite  400, 
Washington,  D.  C.  20009  for  $12.95  prepaid. 

—  0  — 


MOVING  TOWARDS  COMPUTER 
EQUITY 

or,  "Where's  Game  Girl?" 

For  students,  summer  is  a  time  for  play  and  independent 
exploration  outside  the  school  structure.  This  can  be  a  different  way 
of  learning.  If  you  have  a  computer  in  your  home,  you  can  help  your 
children  develop  computer  skills  by  providing  them  with  games  to 
play  on  it.  Unfortunately,  not  all  games  promote  equity  as  part  of 
the  learning.  This  article  is  from  the  Associated  Press  released 
January,  1991: 

Someone  ought  to  pry  software  developers  away  from 
their  terminals  long  enough  to  explain  that  girls  are  different  from 
boys. 

Beyond  opening  whole  new  worlds  for  some  of  the  more 
obsessed  techies,  it  might  make  it  easier  for  girls  to  learn  to  use 
computers,  and  that's  important.  Personal  computing  skills  rapidly 
are  becoming  assumed  skills  for  all  adults. 

Schools  teach  some  of  these  skills,  but  we  learn  most  of 
them  by  example  or  by  playing.  And  in  computing,  that's  where 
pre-teen  and  teen-aged  girls  are  getting  short  shrift. 

Most  computer  games  are  aimed  at  boys.  They  involve 
violent  contact  sports  or  blowing  things  up  or  killing.  The  main 
figures  of  most  heroic-quest  adventure  games  are  male. 

The  result  is  that  more  men  than  women  become  deeply 
interested  in  computing.  Boys  simply  have  more  products  that 
appeal  to  their  way  of  thinking.  Thus,  they  spend  more  time  with 
computers  than  do  their  sisters. 

Some  software  houses  are  producing  games  that  don't  go 
"boom".  Accolade  has  come  out  with  Harmony  for  the  IBM-PC 
and  compatibles,  Commodore  64,  Commodore  Amiga  and  Atari 
ST. 

Best-selling  Tetris,  a  sort  of  Rubik's  cube,  is  pure  puzzle 
and  pure  fun  from  the  Soviet  Union  via  Spectrum  HoloByte  for 
$34.95. 

There  are  others,  but  they  are  far  outnumbered  by  games 
that  blow  up  aliens  or  re-stage  wars.  It  would  be  nice  if  software 
developers  came  up  with  some  alternatives  rather  than  write  off  half 
the  market. 


ALSO  THIS  SUMMER: 

For  adult  learners  and  entrepreneurs.  Western  Montana 
College  is  offering  a  one  credit  course  in  telecommunicating  July 
8-10  from  9-3  p.m.  Course  title  is  "Microcomputer  Telecommuni- 
cation Workshop"  (COMS49 1 ),  and  it  will  be  taught  by  Regina  and 
Frank  Odasz,  creators  of  Big  Sky  Telegraph.  It  will  be  an  in-person, 
in-depth  class  in  how  to  use  Big  Sky  Telegraph  to  be  connected  via 
computer  modem  to  other  users  not  only  in  Montana  but  around  the 
world.  Originally  designed  to  link  rural  schools  in  Montana,  BST 
has  expanded  to  include  other  enquiring  minds  and  businesses,  with 
more  than  two  dozen  specialty  bulletin  boards  to  discuss  issues  such 
as  the  environment,  American  Indian  concerns  and  peace  as  well  as 
sales  leads  for  Montana  products.  As  Frank  writes  on  BST,  "Catch 
the  Wave."  Call  Western's  Continuing  Education  Office  at 
1-800-WMC-MONT  to  sign  up. 
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"I  find  the  great  thing  in  this  world  is,  not 
where  we  stand,  but  in  what  direction  we 
are  moving."  Oliver  Wendell  Holmes 


MORE  CHANGES 


This  is  my  last  issue  as  editor  of  "Partnership  in  Equity" 
newsletter.  I  will  no  longer  be  the  Perkins  gender  equity 
coordinator,  but  the  position  will  be  filled  as  required  by  law  in 
order  for  Montana  to  continue  to  receive  Carl  Perkins  Vocational 
and  Applied  Technology  Education  Act  funds. 

A  newsletter  about  gender  equity  linking  schools,  slate 
agencies,  businesses,  the  news  media  and  the  general  public  is  not 
a  Perkins  requirement.  If  my  newsletter  has  been  useful  to  you  and 
should  be  continued,  please  inform  my  successor  by  writing  to  the 
return  address.  Your  input  could  be  critical  in  determining  how 
scarce  gender  equity  funds  are  appropriated  in  the  future. 

The  Perkinsgenderequity  coordinator  is  primarily  charged 
with  administering  a  portion  of  Perkins  funds  and  promoting  study 
for  nontraditional  vocations.  The  first  part  is  a  fairly  clear  cut 
bureaucratic  task;  the  second  part  is  the  challenge.  One  person, 
especially  in  a  state  the  size  of  Montana,  simply  cannot  do  it  alone. 
The  active  members  of  the  State  Equity  Advisory  Council  share  the 
credit  for  accomplishments  of  my  two  year  tenure  in  the  position. 

One  accomplishment  is  the  creation  of  Regional  Equity 
Networks.  The  Networks  are  an  opportunity  for  educators,  busi- 
ness people  and  equity-minded  private  citizens  to  meet  together 
regularly  to  study  and  promote  equity  in  their  regions. 

We  designed  some  projects  to  do  this.  The  first  was  the 
Montana  Equity  Awards  to  recognize  those  performing  well  in 
postsecondary  and  occupational  choices.  We  found  many  in 
Montana  worthy  of  celebration,  and  made  awards  annually. 

To  reach  into  the  K-12  area,  we  next  implemented  "Think 
Purple  Week."  Purple  is  the  equity  color,  combining  pink  and  blue 


into  a  su-ong  gender-blind  visual  aid.  During  the  week  nontraditional 
career  choices  were  promoted  in  schools  across  Montana. 

"Everyone  wants  things  to  be  better  but  no  one  wants  theni 
to  be  different,"  was  a  common  observation  of  equity  advocates  in 
these  projects.  I  created  and  presented  workshops  for  teachers  and 
administrators  at  the  postsecondary  level,  coordinated  presenting 
Title  XI  workshops  with  Pat  Harper,  the  OPI  Gender  Equity 
Specialist,  and  did  U"aining  for  community  based  organizations  to 
help  discover  ways  to  make  the  changes  equity  requires.  It  was 
wonderful  to  have  Pat  as  an  ally.  Thanks  to  all  who  attended. 

This  year's  I.M.A.G.E.  Conference  is  a  statewide  event  to 
enlarge  our  vision  and  provide  information  for  the  ongoing  work  for 
equity.  The  planning  committee  and  presenters  make  it  possible  to 
extend  the  benefits  of  understanding  equity  into  the  future. 

Each  person  I've  worked  with  shared  their  perspective  on 
an  equitable  world.  Everyone  enriched  my  understanding  of  equity 
and  how  change  occurs.  I  am  grateful  for  your  teaching  and  your 
friendship. 

From  informaUon  available  during  my  26  months  in  this 
position  I  find  we  are  at  a  critical  choice  point  not  only  in  our 
relationships  as  women  and  men,  but  also  for  our  state  and  national 
economy.  Achieving  gender  equity  will  permit  us  all  to  prosper; 
without  it  we  are  doomed  to  materially  and  spiritually  less  reward- 
ing lives.  The  choice  is  ours  to  make;  the  time  to  make  it  is  now. 


Carol  J.  Farris 

Human  Resource  Development  Officer 

Office  of  the  Commissioner  of  Higher  Education 

33  South  Last  Chance  Gulch 
Helena,  Montana  59620-2602 
(406)  444-5950 
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